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The Edge of a New Decade

By Laura
Finco, Signal Editor

As ayoung person | remember reading a novel by Arthur C. Clarke called
2010 Odyssey Two; sequel to the intense 2001: A Space Odyssey. The book itself
was not one to be included on my top ten reading list but I was impressed with
Cl arkebs use of wvarious Soviet dis
continued to plague the world. 1In
not ignored and he won a Hugo Award. Clarke would go on to write 2061
Odyssey Three and 3001: Final Odyssey using various political controversies as
backdrops to his writings.

Politics is never an easy topic. It is very personal. Many of us would just
assume never entertain the topic be it with friends, family, or enemy. Yet the
reality is if we are not involved in politics, we have no right to complain. If we
allow the legislative body to create the rules and regulations we live by without
expressing our concerns or support, we need to accept that our complacency is a
silent sign of agreement.

Clarke took risks in speaking out through his creative works about the
atrocities of issues such as the Cold War and apartheid. He used his talents as the
tools to express his concerns and in some ways provide what he believed to be
solutions. Today we have more direct contact throughe-ma i | , fAsnai
even the old-fashioned telephone to make our voices heard. As the Race to the Top
incentives are worked through the
remain in contact with our represe
website has constant updates about RTTT (www.cta.org)d this should be a
bookmark on every California educa

We are on the edge of a new decade and while space travel to Jupiter is not
possible and world peace is still far from reality, we continue to explore and
expand. Curiosity is one of humano
with developing and encouraging curiosity and wonder in our students as we
Ssiuti&neously provide a solid foundation of facts and figures. It is a blend
between the science of our world and the fiction of our imaginations. What an
incredible challenge! And just as challenging is our responsibility to protect the
education of our students. Many consider us fortunate to work
in such an accomplished district but, as Clarke and others
have encouraged, we are in this world together. What we offer
to our students here in the San Ramon Valley will have an
impact globally. The future is here; sitting in our classrooms.
Are you ready?
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Teachers, what a gut  -wrenching time to be in education in the state of California! Not only do we have

to continue with improving our craft on an almost weekly basis and keep up with the ever -increasing
workload, but also, we have to fight to keep education funded, to keep the lights on and classrooms

staffed with well -qualified teachers.

We all worked so well together to pass Measure C and bring needed revenue into our district coffers.
SRVEA was the largest single financial supporter of the Yes on Measure C campaign. We also went by
the dozens to man the phones at the many phone bank sessions. Now it seems we are back where we
started before the parcel tax campaign and possibly even further down the slippery slope of financial
insolvency.

Scarier still, the Governor is proposing several legislative changes that might be characterized as an
attack on collective bargaining and a comprehensive rollback of teacher and education employee rights.

This includes changes to fAstate | aw to give |l ocal schdgol
transfer, and rehire teachers based on skil!/ and subj dct
the administration is proposing to alter substitute pay and rehire provisions for laid -off teachers as well

as change the staffing notification window for |layoff [fTr
budget is adopted or amended. 0 As we all know, | ast yea
the March 15 deadline to notify employees as to whether or not they will have a job the following year.

That would mean if you are in lay - off status you may be receiving your final lay - off notice in July or

August. That leaves little time to look for employment for the upcoming school year.

As mentioned previously, the Governor would also I|Iike|to
school districts. These provisions, if enacted, would supersede existing collective bargaining
agreements, but you can likely expect districts to attempt negotiating changes reflective of the change in
law that would further weaken employee rights.

It sounds |like we, in education, are all/l being fArefor med
process is that, as we all know from past experience, when the seed money for these reforms goes away
the mandated changes do not. We are also seeing a large increase in our legislature mixing policy/
structural changes with budgetary issues.

This is what | need you to do. Keep checking your home email accounts. SRVEA is now sending
legislative alerts to your home email through Constant Contact account SRVEA NOW. We were quite
successful last week in sending a message to Congressman McNerney when he
waffled on whether he was going to sign the National Healthcare Bill. We may need
éC you to email our Governor or state legislators to get them to support public education.
We may also be asking for you to respond to survey questions concerning current
district negotiation sessions.

Stay tuned, stay informed, and thank you for being great public school educators and
support providers.

IRules Set for Race to the Top STAND UP FOR | |

! According to final regulations for Race To The Top awards (RTTT), states will need to make a persuasive
| case for education reform, demonstrate significant buy-in from local school districts, and develop plans to . |
- evaluate teachers and principles based on student performance. There are more than 30 criteria including L :
lhow friendly stateds charter school climates are mimetowHow
i much of the $4 billion pie each state will receive, if any. California is one of the largest contenders with a potential $350-700 million :
- to be awarded if the state is able to reform its education platform. |

[ There were two bills being debated and voted upon in the California Legislatured CTA supported ABXx5 (Brownley) and |
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‘:CTA opposed SBx5 (Romero). Brownleyds bill would have :i mpl
'measures, shrinking the achievement gap, and improvhatnd_ i n:
1 will drain resources from the classroom and punish lower-p er f or mi ng school s. At print e Frow

Keep up to date on legislative matters at MyCTA space.
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Stress O More or Less

By Laura Finco; CTA State Council Representative
Professional Rights and Responsibilities Committee

Not hing can be more stressful than the holiday seastes
and how we can use stress to our benefit.

It helps to know that stress is just our bodies reacting to new situations. Our bodies react in the same way whether the situation is
welcome or not. The heart beats faster, more adrenaline is produced as a natural stimulant, we breathe more rapidly, we are alert,

and we may perspire more. All of these responses can be good for you when followed by periods of relaxation. They can give a
competitive edge in sports, keep you alert and concentrated for a test, or literally save your life in an emergency. However, when
your body is under constant stress and cannot relax, these same responses can lead to increased blood pressure, anxiety attacks, and a
wide range of physical disorders.

There is no set formula for figuring out how much
motivator. However, if you experience stress-related symptoms such as insomnia, appetite changes, excessive fatigue,

| depression, headaches, stomach ailments or muscle tension, you may be feeling the effects of an overly stressed
lifestyled all stress and no relaxation. The key to bringing the stress in your life to a manageable level is to try to avoid
or eliminate unnecessary stressful situations. An
experiences with periods of relaxation.

Some stressful situations can be eliminated by creative problem solving. If going to a shopping mall is too stressful, consider
shopping through a catalog. If standing in long lines stresses you, turn the experience into something pleasurable by bringing a book
to read, music to listen to, or a game to play. Take along a pad and pencil and use the time to sketch or write a letter. You may not be
able to avoid all stressful situations but you can turn many of them into positive experiences.

There will always be minor hassles (and some@ma'&or one
or changed. But they can be balanced by periods of relaxation. Break the cycle of stress by e ‘o 0

planning time to relaxd five minutes of stretching, deep breathing, or uninterrupted silence. Take /7\7;@—%*%

a warm bath, listen to soft music, practice yoga, play an instrument you enjoyd anything to break \@/@ o &

the pattern of tension and fatigue. Avoid self-destructive behaviors such as smoking, drinking \3’/
alcohol, or taking your stress out on a |o Wh ¢

refreshed, revived, and better able to handle the situations and challenges that face you each day.

. Sticks and stones break bones but words
NO Name-calhng Week also hurt. More than that, words have the

power to make us feel unsafe.

No Name-Calling Week was inspired by a young adult novel entitled "The Misfits" by popular author, James Howe. The
book tells the story of four best friends trying to survive the seventh grade in the face of all too frequent taunts based on their
weight, height, intelligence, and sexual orientation/gender expression. Motivated by the inequities they see around them, the
"Gang of Five" (as they are known) creates a new political party during student council elections and run on a platform
aimed at wiping out name-calling of all kinds. Though they lose the election, they win the support of the school's principal
for their cause and their idea for a "No Name-Calling Day" at school.

Motivated by this simple, yet powerful, idea, the No Name-Calling Week Coalition, created by GLSEN and Simon &
Schuster Children's Publishing, and consisting of over 40 national partner organizations, organized an actual No
Name-Calling Week in schools across the nation during the week of March 1-5, 2004. This year, No Name-Calling Week
will take place the week of January 25-29, 2010. The project seeks to focus national attention on the problem of name-
calling in schools, and to provide students and educators with the tools and inspiration to launch an on-going dialogue about
ways to eliminate name-calling in their communities.

% 4B ey

Information, Kits, and ALL grade level lesson plans can be found at www.nonamecallingweek.org.

[Noo 1] [s[TNG,

but

st

d 1



PUBLISHED BY THE

SAN RAMON VALLEY
EDUCATION ASSOCIATIO N
AN AFFILIATE OF CTA/NEA

SRVEA Signal
Laura Finco; Editor
Phone: (925) 828731
Email: Ifinco@srvusd.net

Other SRVEA Contacts

Racial/Minority Director:Roseanne Fissore

Non-Classroom Personnel/InstructieProfessional Development: Lydia Schneider
Special Programs Director Atarge: Diane Bradley

Political Action: Ann Katzburg Elections: Bob Donovan

Membership: Janny Faber Grievance: Margo James

Womends | ssues: HedltdSafetg Bétsy Raffmann

Human Rights: Jeff Davis Negotiations: Darren Day

CTA Staff Consultant: Brian StaffoklTRC Office: Lori Pullen

SRIVEA

WWwWW.Srvea.org

NEA CLI CK ON SAYV

/—\@ Put away those scissors! NEA has
\\(\ set up a
using an online
\\ yZ great offers for NEA/CTA members
on everything from apparel and
jewelry to travel and electronics. This is a completely
FREE service for NEA members.

Register at neamb.com

Look for the
the NEA Click
and password, and begin saving.

St art
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Some of the stores to chose from include Target,
JCPenney, Banana Republic and Blue Mile jewelry.

Another benefit of being a member!

Understanding Your Credit Rating

<

ou already know that when it comes to credit scores, the
igher the better. But what does the credit score really
ndicate?

>

« Your credit score is based upon five factors (in order of
« importance):

Payment history @

Outstanding debt

Credit history

New accounts _/\./
Types of credit

+ You can receive a free credit report each year from each
« reporting agency. Visit www.annualcreditreport.com to
« request yours. You need to know what is on your credit
+ report so you can identify any problems. While you are
+ entitled to a free report, it will still cost about $15 to get
< your actual score. Visit www.myfico.com to purchase your
T score.
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rERead Across America
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Read Across America is just around the corner so it is not
too early to begin planning. Read Across America pro-
vides inspiration to children of all ages and encourages us
all to take time to simply read.
bug d Pt

YyeuPdd &

getup-to-d at e i nf or mat i
event. Keep March 2nd on your calendars
A for Read Across America and stay tuned

~for more informat.i
events and theme.
CTAINVEST.ORG

The Internal Revenue Service has put into place new
regulations pertaining to 403(b) plans that have
substantially changed the way school districts manage
these plans. SRVUSD has elected to utilize the services
of a third party administrator to handle employee plans.
However, every employee with a 403(b) plan is
encouraged to be pro-active and knowledgeable.

CTA has established CTAINVEST.ORG and supports
the CalSTRS 403bComply program.
The CTAINVEST.ORG website is
set up with a number of online tools
to assist educators in making
financial decisions.
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